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AGREEMENT

Between the
----- Rezional Board of Education
and the
_Manalapan-Englishtcown Regional Bus Drivers Ovganization

.




PREEAMBLE

This Agreement is entered inte this __ day of

s 1873 by and between the Board of Education of
Manalapan-Englishrown Regional School Bistrict, Township of Manalapan,
Borough of Englishtown, New Jersey, hersinafirer called the "Board”
and the Manalapan~Epnglishtown Regional Bus Drivers Orgsauniszation,
hereinafrer celled the '"Organization'. References o male mewbers
shall also equally apply to female members.

Article T
Principles

1. & clear and open exchange of views bebtween the Board and
the Organization.

X, The (rganization recognizes the importance of a grisvance
procedure for controversies or disputes which may occur.

11, e prov

risions of this agresment ave bindipg to the Board
and the Oy

ganization.
Iv. This Agreement will supsrsede all previcus agreements,
arttcle 1T
I. The Beard agzrees to and hereby doeg recognize the Organization

@z the sole and sxclusive negotiating agent for the purpose of
encllective negotiations in any and all matters relating to terms
and conditions of employment on behalf of 21l employees, as

long as the drganization represents a majority of the bus

drivers. ’
IT. There ghall be no discrimination &3 Lo sex or race,
Asreement aund Negoriation
i Beforse the Board adeprs 2 change in policy which sffects terms

and conditions of employment as specified in this agreewent,
the Heard will notify the Organization, In writing. that it is
congidering such a change. The Crganization sghall have the
right to negotiate with the Board fov a muiually acceptable
change in said policy. Any agreement reached with the Board
shall ba roduced to writing, sigusd by the Board and the
Qrgapizatian and become an addendum to this agredwent,



IIL.

V.

Mot laber thao Cotober 15th of 197%, h? Boasrd sgvees Lo
ipithts negotistions with the Ovganization over & successor
agresment in accordance with the pr *cvdu*a sef forth hereln,
in good Ffaith and effort on both sides, to reach continuing
agreemsni, polt only on salaries and eth** conditions of am-
piloyment, but also on other watfers of persomnal policy and
relationghips which may then be of mutual congerpn and inter-
est. By the veome date, the OGrganigpation agrees o present
ta the Board {ts proposals for the successsy sgveement. Any
agreement so negotiatad shall apply to a1l mwembers of the
negotiating voit and shall be reduced to writing and signed
by all parties. :

The Urganizarion will submit their proposals in writing fe
the Board., Recelpt of a proposal shall be acknowledged in
writing, within five davs. HNegotiastions shall coumence with
a megting at a mutwally satisfactory place within thirty (30}
days after receipt of a proposal unless the Board and
Organisation matually zgree to an extension of time, Iuring
negotiativas the Board and the Organization shall present

relavant data, exchange wolunts of view, and wmeke proposals
and counter propoassls, Either pavty may, if it go desirves,
utiiize the services of outsida consultents and may call
upon professional and lay representatives to assist in the
aegotiations '

Tl
Grie oy snee Progedure

: oY emblovess
moof this agreement.

Grievance shall wmean a coamplaioabt by swy
ariging as to the intent ana applicatio
Auy employee or group sud lts representetive who has o
grievance shall submit 1t in writing and discuss it firse
with Dis immediate superior in an anttem:»t €0 resolve the
wmatter informelly at that level.

sotorily, the zuper-
wrizimg within five
grievance,

i the grievance is mot settled satisf
vigor shall commmnicate nis dacisicn
{5) deheool days of vecsist of the writien
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The employee, ne later than five (§) scheol days aftez
receipt of the wribtten answer, may appeai rhe deo
gl Ruginess Sdministrater, in writing., Sha hugh ay Adminizgtra
o his rewpresentstive and the OGrganization Fresident oy Consuli~
anu shall attewpt to resvlve the matter within a peried aont to
sangad tem (30} school duays. The Business Admindsivator or his
resentative shall comeunieate his decision i writing o the
vae and the Orgpandzstion,

;—J.
Fex
o
)
kad
Eed
-1
f}

te the zriovantis or the
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no later than five (5) school days after receipr of the
Business Administrator's decision, may request a review
by the Board of Education. The grievance shall be con-
sidered jointly by the Organization Executive Committee

"and the Board, 'or such sub-committes as either shall desig-

nate, The Board may, at its option, hold a hearing with
the employee or employees and the Organization and shall
answer such grievance in writing within thirty (30) days
of receipt.

The Organlzation and the Board may settle any grievance
reduced to writing at any step sc long as such settlement
uoes not discriminate against the employee involved or de~
orive them ¢f any rights available to other members of the
unit,

Either party mway ask for an extension of time, at any
point during the grievance procedure, extension of time
to be granted, if muitually agreed upomn,

Article ¥V
Emrployee Rights

Pursuant to Chapter 303, 2ublic Laws 1958, the Board here-

by agrees that every emplovee of the Board shall have the
right freely to organize, join and support the Organization
and its affiliates for the purpese of engaging in collec-
tive negotiations and other ccncermed activiiles for mutual
aid apd protection. As o duly elected body exercising
governmental power under the laws of fhe State of New Jersey,
the Beard nnder takes and agrees that it shail not directly
or indirectly discourage or deprive or coerce any employee

in the enjoyment of any rights conferred by Chapter 303,
Public YLaws 1968 or other laws of New Jeisey of the Constitutions
of New Jersey and the United States) thar it shall not dis-
criminate against any employee wilth respect to hours, wages,
or any terms or conditiors of employment by reasom of his
membership in the Organization znd its affiliates, his parti-
cipation in any activitias of the Organizetion and its
affiiiates, collective mnagotiations with the Board or his
institution of any grievance, complaint or proceeding under
this agreemert or otherwise with respect to any terms or
eonditions of ewployzen’,

Nothing contained hereiun zhall be construed to deny or re-
strict to any employes suvch rights as he may have under

New Jersey School Lews or othex applicable laws and regulations.
The rights granted to employees here under shiall be deemed o
be in additiou to those provided elsgevhere,

No employee shall be reluced in rank ov compensatien without
just cause.
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Save Harmless Act 18: 6-6

"Whenever any civil action has been or shall be brought
against any person holding any office position, or employ-
ment under the jurisdiction of any Board of Education, for
any act or omission arising out of and in the course of the
performance of the duties of such office, position, employ-
ment, the Boards shall defray all cosits of defending such
action, including reasonable counsel fees and expenses,
together with costs of appeal, if any, and shall save harm-
lesg and protect such person from any financizl loss result-
ing there from and said Board may arrange for and maintain
appropriate insurance to cover all such damages, losses,
and expenses”,

NOTE: Yotor Vehicle violations do not pertain to the sbowe
quote.

Article VI
Organization Rights and Privileges

Organization and its representatives shall have the right
to use school buildings at all reasonable hours for mest~
ings., The Transportation Coordinator shall be notified in
advance of the time and place of all such meetings,

The rights and privileges of the Organization and its repre-
sentatives as set forth in the Agreement shzll be granted
only to the Organization as the exclusive representative of
the majority of the drivers and to no other organization.

The Board agrees to distuibuie coples of the Agreemeni &o
each bus driver through the Organization President.

Article VII
Management Rights

The Board of Education reserves itself sole jurisdiction
and right, in compliance with the laws of the State of

New Jersey and the rulings of the State Commissioner of
Education to hire, assign, promote and direct employees
covered by this agreement, or to take disciplinary action
against its employees for just cause, to direct school
opetations and to take whatever other actions may be
necgssary to accomplish the mission of the school district
except as may be specifically provided by the language of
this| agreament.

The Board of Education continues to retain the right to re-
fuse| increments and/or salary adjustment for unsatisfactory
service,

Article VIII
Salary and Benefits :

Theg salary guide for all bus-drivers covered by this Agree-
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ment i shown in Appendix A; wiich is attached hereto
and : part of this Agreement. The salary guide fox
the caleundar vesar 10T5 shall be subjecht teo negﬁtiatirﬁ
duripg the mounth of Qetober, 1974 snd the salmry propos-
.qlﬁ ﬁ{ il Q:gantza?wﬁn shall be p 1?*“#%&&0 to the Boayd
b & an OQotober 15, 1974,

()

“pe Boord chall pay the full cost of coverages wndszr the
State Health Renefite PFlan, or: Tlll provide similiar
coverage by a carrvier of the Bosrd's choice for bus
drivers working four (4) or more houvs per day

Coverage wnder this Article for sach bus driver eligible
and entitled to such coverage will also Include the drivers

dependents. It lg further undervstood that such coverage
shall be cffective for each bus driver when the carrier’
Can 80 pro vxﬁe, providing such driver is emploved for
minimom of four {4} bours per day,

Tie RBosrd will provide 2 physician ov physicians at its

ost for the Qta% veguired medical exsminanion for bus
drivers. Driveps who useapother physician for such exams
wiil hear th:, cost themselives,

The Boasrd will provide a paveosn oy pevsons &% i
to mainzain the oy heer of the buses on tha ot .
ing when needad, sed waather povmits. Drivers ars tormaine
tain plean windows on fhie cutslde of the bus at 511 times.

The Board will ailfw'i*i< ers tha ﬂpLLOm ol receld

salary egually divided over a peried of twelve (1
To receive this ﬂptimn, a driver must apply for gs
writing to the Board Secvetary befere the new sch

beging,
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ity of bus

ior
and working

g runs zhall bes made by stziet gen
rring with the most ssnior driver
A

x

gnment, addit 1mw tc, o delatfon frowm au asgigned
be & managaria : tive.

£

Yor the school term, an egual distribution of fisld tripe
£

weeke-end activities and after school hour trips, where school

F
buses ave ubilized, m”&l be attempted. Srarting
most senior griver and
Education reserves the ‘gat of the
tor to deviote from this 1list, wheunsver it would ssive vhe
bem“ iﬁtﬁt&'t of the school system. ?&e Coordingtor iz Lo
to have this work distributed as equally as

sohool vear, On afteyr schwﬂl activityc rou

o]
rorking down the List. The Bosrd of
rangportation Coordins-
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strict seniovity will be followed in awsrding these routes
After school sport activiti&a will oot be included in the
i1 ! aar dylvers, j

ako,e, nov will fivst i :
vivers wiil be assigned &xtra waxhg per the judgment of

o
|1

~th@ Transportation Coovdinator. At the beginning of the

school tems, a guestionnaire w;&l Le dssued o each driver
Qnd they will in turwn, sign either that they wish o take
field trips and extyva trips, or not. The Ooordinstor
will maintain 8 recorvd of the extra trivs assigned.  This
record will be available to the President of the Organiza-

tion or his Desiginee should & written complaint reed to
be verified.

Bhen and if addivional work cthsr than driving becomes
available and necessary for transportation perscenel,
notice of such work shall be paztcﬁ by Administration and
esch driver may apply for such work., Determinstion for
such work assignments shall Be made by the Transporgation
Coordinzator on the basis of senfovity and ability, Im
event such work reqair*& & pirbiguisy expertise, thaw the
Board way hive vew perascunel from cubside the district.

Y

Awy &mﬁxﬂyiﬁ who recefves a uotice of non~ewnlovmest shall
be informed of the veasons why said enplovmsnt wis termin-
red, '

All eomplovees will be mpetified of contyaet snd salary status
not later than June Ist,, If this camnot be mat, the Orpgan-
ization is to be notified and ap externsion of time asked for.

driicle XT
,&:"lf:‘[w}i‘iiﬂ 2

The Board shall grant to each bus drivey one (1) day of
sick leave for each ons {1} month of gatisfantory service

in the school system.  Huch sick lesve shall accunulate
without Limit.

An emploves who has received & temporary lesve of ahsence.
for gickness or eother personal problems for a set length
of time, wmust potify the Transportation Ceordinater in

writing five {3} school days before the set time has expired
cf th ei intention to return or their Istention to roguest
an exitension of said leoave.

Bus Zrivers whose record of shsentesism rellects shrohic
neaith or pevsonal problems shall sp the Board’s discretion
: 3 Jor cther professions

154
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be exanined by the district
ceﬁsumiantgg

the above, wriiken
dx

notice of the Boards inteung sont the driver

1
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Article XIT
Personal Ieave

Each bus driver in the Manalapan-Englishtown Regional
School System will be granted two (2) days leave each
year for persomal, legal, business, housshold or family
matters whaich reguire absence during working hours and
which cannot be attended to by said ewplovee outside of
the normal working day period. Application for personal
leave shall be made to the Transportation Coordinator or

is Designee on the form provided for such purpose, at
least one week before such leave (except in the case of
emergencies; whereby application shall be made as scon
as ponssible after return to duty). Such leave shall not
be consecutive and shall not be taken at the beginning or
end of a vacation period. Personal leave days are not
accurilative, - Grantirg of the leave shall be in accord-
ance with thecoperaticnal needs of the school as defined
by the Transportation Coordinator or hia DBesignee,

In case of Death ox Critical illmess in the immediate family,
en employee may be granted up to a maximm of five (5) days
absence without loss of pay. The immediate family shall be
defined as husband or wife, mother, father, son, daughter,
brother, sister, mother-in-law, father-in-law, son-in-law,
daughter-in-law, brother-in-lawy, sister-in-law, and grand-
parents and foster parents of the employez.

An employes shall notifv in writing the Tranaportation
Coordinator and ths Board of her prepnancy as soon as it
is medically conilrmed. Said employsze shall be placed on
maternity leave withoui pay according to Law. The State
of New Jersey Labor Laws will be follewed.

tio employee on materaity leave shall, on the basis of said
leave, be denizd the opportunity to substitute in the
Manalapan~EZnglishtown Regional School Distuict., Subject

o Lawe oL ihe State of New Jevsey, and driver must present

a physicians certificate to the effect that she may drive a
school bus, -

All requests for ertensinn or renewz2ls of leave ghali be
#pplied for and grented in writing., ¥ive (5) days vritten
rctice must be gent to the Trapsportation Coordinator be-
fore the expiration date of the leave, requesting an extep-
sion or renewal-#f said leave, written notiwve five (5) days
before driver wishes to return must be sent to the Trans-
portation Coordinator aleng wilth this, a physicians certi-
ficate of {itoess,

Articlae XIV
Conduct o0& Drivers

Disrespect towards supervisory personnel shall not be
toleratad, )
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Any driver who is found to be performing unsafe acts
while driving shall be subject to penalties as determined
by the Board of fducation. .

All employees shall attend school and safety meetings as they
are scheduled by the Transportation Ccordinator,

Conduct of drivers will always be above reproach and
the appearance of all drivers s to always ba neat asind
clean,

Articie XV
Hotldavs

Helldeys for bus drivers chall be those holidays set forth
in the scheol celender, In 2ccordance with State Monday
Hollday Leglsiaetion, In the event that the schooals are
closed on the second Monday in Octoker in obsarvance of
Cotumbus Day, the Board shall grant sald holidsy with pay

to al§ bus drivars, As has besn the practice In the past,
when the schools are closcd In ohservance of Jawish Holidays,
th2 Board shall grant tn esch driver such Hollidays with pav.



MANALAPAN-ENGLISHTOWN REGHONAL SCHOOLS
Engiishtown, N.J.

SALARY GUIDE FOR SCHOOL RUS AHD SUBURBAN DRIVERS
1973~-74 School Years

1 year - 1 Sessien 5 844 a0

*No Changes or Steps
! year -~ 2 Sessions 1,687.00 to these Salaries,
! year = 3 Sessions 2,213.00
YEARS L SESSIONS 5 SESS{ONS 6 SESSIONS / SESSIONS
[ $2,471.00 $3,083,00 $3,707.00 $h k62,00
) 2,657.00 3,321.00 3,985.00 4,7¢7.00
3 2,741.¢C0 3,L26.00 b,11t,00 L, oLk o0
L 2,825,600 3,532.00 4,238,00 5,082.00
5 2,910,00 3,637.00 L,364,00 5,2332.00
6 2,9%4.00 3,742.00 L, 431,00 5,387.00
7 3,075,060 3,6580.00 L,617.00 5,534, 00
B 3,153.00 3,5653.00 L, 744, 00 5,682.00
S 3,k01.00 L,250.00 5,100,00 6,1035.00
10 3,657.00 4,563,00 5,463.00 6,568.00

YEARS 8 SE5SZioMS SUBURBAMN DREVERS

H s$h,9h2,00 $1,832.09 “Suburban Guide based upon

2 5,313,00 §,870,0D 180 days, with a base of

3 5,431,00 2,051.00 four hours per day., Qver-

h 5,650,00 2,134,090 time will be paid 2t the

5 5,819,006 2,216,090 hourly rate of the step they
& 5.987,00 2,298,000 are on,

7 &,156.00 2.330.00

8 6,324, 00 2.462.00

9 6,793.00 2,657,600
PO 7,305,060 ' Z,846,00

Regular School Bus Substitute Driver Rate $h.25 per hour
Svburban Driver Substitute Rate 3.25 per hour
Field Trip & Extra Trip Work Rate {regular bus)} L,25 per hour
Field Trip rate for Suburban Vehlcle Rate 3.25 per hour
Motor Vehicle inspection of Buses Rete (2 per yr.) 5.00 per inspection
Rejected Inspaction rate: {2 hour limit) L4.25 per hour
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MANALAPAN-ENGLISHTOWN REGIONAL SCHOOLS
Englishtown, N,J,

SALARY GUIDE FOR SCHOOL BUS AND SUBURBAN DRIVERS
1974+75 School Years

1 year - 1 Session
1 year -~ 2 Sessions
1 year - 3 Sessions

L4 SESSIONS

$2,471.00

2,657.00

2,857.00

2,9%7.00
3,037.00
3,129,00
3,219.00
3,386.00
3,480.00
3,742.00

8 SESSIONS

o

OW N OV W R =

Regular School Bus Substitute Driver Rate

$h, 942,00
5,313.00
5,712.00
5,893.00
6,074,00
6,256,00
6,437.00
6,773.00
6,957.00
7.479.00

$ 908.00 *No changes or steps to

1,814.00 _these salaries.

2,379.00
5 SESSIONS 6 SESSIONS 7 SESSIONS
$3,089.00 $3,707.00 $4,462.00
3,321.00 3,986.00 4,797.00
3,571.00 L,285.00 5,157.00
3,683.00 L. 420,00 5,315,00
3,797.00 L,556,00 5,474,00
3,910.00 L.692.00 5,632.00
L,023.00 4,828.00 5,792.00
L,233,.00 5,079.00 6,088.00
L, 349,00 5,219.00 6,251.00
4,675.00 5,610.00 6,720.00

SUBURBAN DRIVERS

$1,832.00
1,970.00
2,118.00
2,205.00
2,295.00
2,383,00
2,470.00
2,618.00
2,709,00
2,912.00

Suburban Driver Substitute Rate
Field Trip & Extra Trip Work Rate (regular bus) Ly, 25 per hour

Field Trip rate for Suburban Vehicle Rate

*Suburban Guide based upon

180 days, with a base of
4 hours per day, Overtime
of Suburban drivers will
be paid at the hourly rate
of the step they are on.

$4.25 per hour
3.25 per hour

3.25 per hour

Motor Vehicle Inspection of Buses Rate (2 per yr.) 5.00 per inspection

Rejected Inspection rate: Two hour limit.

L,25 per hour



ARTICLE XV

TERMS COF COMTRALT

This Agreement shall ba effective as of July 1, 1973 and contlnue

Into effact until June 30, 1975.

ATTEST: ' | Board of Education of the Manalapan~

- Englishtown Reglional School District,

N, ;ﬁ~:2fr”* : !
AR ARN A ;( o
C/“ Secratary

1

ATTEST: ‘ Menalapan~Englishtown Regional Bus

brivers Organizatlon.

@é@@ % Q}/@’W 8Y_(horagin. 77»777; }%%

Sscretary Preslasnt  ~



